STATE OF ALABAMA   )



 COUNTY )

This agreement made and entered into this the 23rd day------------,     , by and between       County Commission, hereinafter referred to as “Employer”, and         hereinafter referred to as” Employee”.

The Employer hereby employs the Employee and the Employee hereby accepts employment with the Employer for a period of three (3) years, beginning on the -----------               However, the Employee may terminate this Agreement at an earlier date as hereinafter provided.

The Employee is hereby employed into the position of County Administrator for     County.  The Employee shall perform all duties commonly discharged by the County Administrator and other duties as assigned by the Employer.  The Employee agrees to devote her full efforts toward her job as              County Administrator.  The Employee shall answer directly to the               County Commission and its’ Chairman.

The duties of the Employee may be changed from time to time by the mutual consent of the Employer and the Employee.  Not withstanding any such change, the employment of the Employee shall be construed as continuing under this Agreement.  Anything herein contained to the contrary notwithstanding; in the event that the employee shall be finally convicted of a crime involving moral turpitude, then this Agreement shall terminate as of the date on which said final conviction is rendered and shall be with the same force and effect as if such date were originally set out as the termination date hereof.

 
As compensation rendered under this Agreement, the Employee shall be entitled to receive from the e Employer a beginning annual salary of       There shall be a ----- percent  per annum increase per year for each of the following two (2) years, effective on the anniversary date of this contract.  The compensation during each such employment year shall be payable in equal installments payable in the same manner that the other County employees are paid, which will be consistent with the ---------------- County bookkeeping system, and prorated for any partial employment period. The Commission also agrees to include the Administrator in their retirement program, and to provide her the same benefits as are presently provided to all other Commission Employees.

  The Commission  agrees to vest The Administrator with eighty (80) hours annual leave and eighty (80) hours sick leave at the time of employment and said leave may be used at the discretion of the Administrator upon prior approval of the Commission.  In addition, the employee shall begin to accrue the same annual leave and sick leave as other county employees.   The Commission shall not be able to divest the Administrator during her employment of any balances of leave time in conflict with those policies administered to other employees.  Upon leaving the employment of        County, the Administrator shall be entitled to be compensated , all annual leave time accrued and for one-half accrued sick leave valued at the rate of pay earned by the employee at the time of termination.  The employee shall be entitled to a holiday with full pay on any and all holidays as granted to any and all other County employees.

The Commission recognizes the importance of the Administrator’s continuing education and professional affiliations.  The Commission further recognizes the importance of the Administrator attending conferences, conventions, seminars and other in and out of county functions and agrees that the Administrator shall be entitled to reimbursement for approved and reasonable expenses provided the expenses do not exceed budgetary limitations.   Reimbursement is limited to expenses incurred out of county, including registration, lodging, food and incidentals, which are considered a legal expenditure for such items.  Also, if a county vehicle is not provided the employee shall be entitled to reimbursement for mileage for the use of a personal vehicle.  Such reimbursement to be at the rate for mileage as established for Alabama state employees, and only upon the submission of a properly documented claim. 

The Employer and Employee agree that during the term of employment the Employee will reside in --------------- County.

 
This Agreement may be terminated by Employee by giving thirty (30) days written notice of said termination to the Employer.  Such termination shall not prejudice any other remedy to which the terminating party may be entitled by law, in equity, or under this Agreement.  

In the event of the termination of this Agreement by the Employee prior to the completion of the terms of employment as specified herein, the Employee shall be entitled to the compensation earned by her prior to the date of termination as provided for this Agreement, computed prorata, up to and including that date; the Employee shall be entitled to no further compensation except as herein stated as of the date of termination.

All notices required under this contract may be effected by personal delivery or by United States mail.  Notices by personal delivery shall be deemed to be effective when delivered.  Notices by U.S. mail shall be deemed effective three (3) days after mailing.

This Agreement shall be governed by and construed in accordance with the Laws of the State of Alabama.

If the employee dies prior to the expiration of the term of employment, any monies that may be due her from the Employer under this Agreement as of the date of her death shall be paid to her executor or administrator, or, if no executor or administrator has been appointed, then to her heirs.  

In the event that one or more of the provisions contained in this Agreement shall, for any reason, be held to be invalid, illegal, or unenforceable in any respect, such invalidity, illegality, or unenforceability shall not effect any other portion thereof and this Agreement shall be construed as if such invalid, illegal, or unenforceable provision had never been contained herein.

The ---------------- County Commission shall notify the Employee, in writing, that it intends to non-renew the Employee’s contract with 180 days notice prior to the end of the contract.  If the Employee does not receive in writing, a letter of non-renewal of the Employee’s contract, it shall be automatically renewed.  Upon renewal pay increases shall continue at the same 5% per annum.  All other terms and provisions shall remain the same.

SIGNED, SEALED AND DELIVERED at the City of ------------, -----------County, State of Alabama on the date the same bears date with the intent to be legally bound.
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