BID SUBMITTAL FORM
Alabama County Joint Bidding Program

Heavy Equipment - Bid Item: Compact Track Excavator Option D-2

Company Name: THOMSPON TRACTOR COMPANY

Address: P.O. BOX 10367

BIRMINGHAM, AL 35202-0367

Bid Submitted by;  JAY SMITH
(Name of company representative)

Title: SALES OPERATIONS MANAGER e-mail address: JAYSMITH@THOMPSONTRACTOR.COM

Phone: (205) 849-4242 Fax: (205) 849-4394

By submitting this bid, we agree: Initials

The equipment model number identified below meets the bid specs for this bid item

That the bid price will be honored for all counties for the period from Jan. 1, 2021 to
Dec. 31, 2021.

The equipment will be delivered at the bid price to all counties participating in the
joint bid program.

The company acknowledges the freight preparation and delivery price is to be included
in the total bid price for the standard machine.

The company representative listed above will be the contact person for purchasing
this bid item under the joint bid program.

The bid is accompanied by a current catalog or model specification document for the
model number identified below.

The bid is accompanied by a copy of the manufacturer's standard warranty as required
in the bid specifications.

The bid includes the e-verify documentation required by Alabama law.

If awarded the bid, a performance bond will be provided upon request.

The bid documents include the Manufacturer’s Suggested Retail Price Sheet (MSRP)
for the Standard Machine.
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Total Bid Price for Standard Machine: $__ 107,664
(Total Bid Price for Standard Machine Includes Freight Preparation, Delivery and Standard Warranty Costs) *

Freight Preparation and Delivery: $§ 2,978
(Included in Standard Machine Bid Price)

Manufacturer’s Suggested Retail Price for Standard Machine: $ _ 144,994

Equipment Model #: _ CATERPILLAR 308

Description: _ MINI HYDRAULIC EXCAVATOR

Signature of company representative submitting bid: (@01 (W

Title; SALES OPERATIONS MANAGER

*NOTE: Award will be made based on the total cost of the Standard Machine. The total cost of the standard
machine is to include the freight preparation, delivery and standard warranty cost. Freight preparation,
delivery will be excluded from the fotal bid price of the standard machine in determining the percentage
discount for any available options.



BID SUBMITTAL FORM: OPTION COST SHEET

By submitting this bid, we agree:
To offer any available options at the percent difference between the Manufacturer's
Suggested Retail Price Sheet and the actual bid price on the Standard Machine* Z

The bid documents include the Manufacturer’s Suggested Retail Price Sheet (MSRP)
for the Standard Machine

Equipment Model #: _ CATERPILLAR 308

Description: _ MINI HYDRAULIC EXCAVATOR
Signature of company representative submitting bid: (Q{;‘/ f’ ]"w@

Title:  SALES OPERATIONS MANAGER

*Note: The percent difference between the Manufacturer’s Suggested Retail Price Sheet (MSRP) for the
standard machine as specified by these Bid Specifications and the actual price bid by the vendor will be
calculated to determine the percentage discount to be applied to any available options. The bid price of the
freight preparation, delivery cost shall be excluded in determining the percentage discount to be applied to
available options. Any individual county may choose to add any available option to the standard machine at
the percentage discount at the time of purchase.



308 COMPACT TRACK OPTION D-2

308 7 COMPACT TRACK EXCAVATOR OPTION D-2

577-8228 308 07A CR MHE DCASC

~ INCLUDES:

512-1401 308 07A CR MINI EXCAVATOR

511-6253 ELECTRICAL ARRANGEMENT, C3.3 HRC

518-6184 ENGINE, EPA TIER 4 FINAL

562-3698 STD BLADE, STD U/C, TG W/ RUBBER PADS

563-2071 LONG STICK

1510-6070 AIR SUSPENSION SEAT, FABRIC, HEATED

) 522 6466 CAT KEY, WITH PASSCODE OPTION

'511-6177 MONITOR NEXT GEN, ADVANCED, CR
512-2573 BOOM, SWING

514 8055 BOOM LINES

514-8067 STICK LINES

516-1613 AUX LINES QC, LONG STK

520-0778 C QUICK COUF’LER CONTROL
~ 525-6657 EXTRA COUNTERWEIGHT

382-8757 ECOLOGY DRAIN

510 6085 3" RETRACTABLE SEAT BELT

5116157 TRAVELALARM
5116216 STANDARD LIGHTS
511-6219 RADIO -
557-5123 CELLULAR PRODUCT LINK PLE643

511 -6235 REAR VIEW CAMERA

415-2556 HEATER, WATER JACKET -
568-1567 LINKAGE, BUCKET W/ LIFTING EYE
557-1709 SOFTWARE, PROPORTIONAL CONTROL
557-1710 SOFTWARE, STICK STEER CONTROL

557-1711 KIT, 2 WAY CONTROL

557 1713 SOFTWARE, CODED START

12955952 24" HEAVY DUTY BUCKET 8.1FT3

:421 -8926 SERIALIZED TECHN[CAL MEDIA KIT

TOTAL BID PRICE FOR STANDARD MACHINE

FREIGHT PREPARATION AND DELIVERY

- TOTAL MANUFACTURER'S SUGGESTED RETAIL PRICE FOR STANDARD MACHINE |

| | 2021 Pricing

 $142,743 I

|
$2,251)

~ sto764

$2,978

$144,994

Page 10of 1




BID SPECIFICATIONS
FOR
COMPACT TRACK-MOUNTED HYDRAULIC EXCAVATOR

Option D-2
GENERAL
These specifications shall be construed as the minimum acceptable standards for a track mounted hydraulic
excavator with long undercarriage. Should the manufacturer's current published data or specifications exceed these
standards, the manufacturer's standards shall be considered minimum and shall be furnished. All integral parts not
specifically mentioned in the scope of these specifications that are necessary to provide a complete working unit shall
be furnished. Additionally, the machine offered for bid shall include all standard manufacturers’ equipment. The
excavator must be a new current production model and shall meet all EPA and other applicable standards at the time
of manufacture.

Use of specific names and numbers in the specifications is not intended to restrict the bidder or any seller or
manufacturer, but is intended solely for the purpose of indicating the type, size and quality of equipment considered
best adapted to the uses of the counties participating in this joint bid.

BID SUBMITTAL FORM
Each bidder must submit his or her bid on the bid submittal form included in the invitation to bid package. All written
warranties to be submitted shall be attached to the bid submittal form.

BID PRICE
The price bid shall include all destination charges, delivery charges, title fees, rebates, and all other applicable costs
and refunds.

MANUALS

Each unit shall be provided with one (1) copy of the operator's manual, one [1] repair manual, and ane (1) copy of the
current parts manual. Units will not be accepted for delivery until the manuals as outlined above are received by the
purchaser.

REPLACEMENT PARTS AVAILABILITY

Parts must be available for 5 years or 7,500 hours of use for the piece of equipment. If any replacement parts are not
delivered within three (3) working days of an order being placed, the bidder will deliver an equivalent machine for the
county to use at no cost to the county until such time as the parts are delivered to the county so it can affect repairs
to its machine.

WARRANTY

Bidders shall submit a copy of the manufacturer's standard warranty. Warranty shall include service response time

of maximum of 36 hours within notification by county. YesdNo
Page#
or
AttachmentX



WEIGHT
Minimum 18,500 Ibs.

Four (4) cylinders, minimum 190 cubic inch diesel engine with
minimum 60 net flywheel horsepower. Tier 4 Final

Engine must be designed and built by the machine manufacturer.

UNDERCARRIAGE
Undercarriage length shall be minimum 9"

Track shoe width shall be minimum 17.5" and shall have automatic tensioning.

Minimum five (5) track rollers per side.

Minimum one (1) carrier rollers per side.

Unit shall be equipped with steel tracks with rubber track pads.

CAPACITIES
Fuel Tank Capacity — 35 gallon minimum

Hydraulic Tank Capacity — 14 gallon minimum

Engine Coolant - 2 gallon minimum

BOOM AND STICK
One-piece boom with minimum 11" length.

Stick shall be a minimum 5.5 long

DIMENSIONS
Reach at ground levet — 22'minimum

Bucket breakout force — minimum 12,500 Ibs.
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Stick digging force — minimum 8,500 Ibs.
BUCKET
Standard Bucker 24" width

HYDRAULICS
Hydraulic pump output shall be a minimum of 55 GPM

Blade
Blade width — minimum 7’

CAB
Enclosed ROPS cab:
Heater

Factory installed air conditioning and Heater

AM/FM radio

Deluxe Suspension Seat

10

4 6P

Yes f No_
Page#t &

Yes j'& No
Page #

Yes __ No E
Page# 2

Yes X No

Page#_ A

Yes E No_
Page#_ ¢

Yes 5_( No__
Page#_ /, &

Yes fi No

Page #_4 -

Yes i No

Page # ff



FEATURES:

The Cat® 308 CR Mini Excavator delivers maximum power and performance
in a mini size to help you work in a wide range of applications.

ALL DAY COMFORT

m A sealed and pressurized cab is equipped with an improved air
conditioning system, adjustable wrist rests and a suspension seat
to help keep you working comfortably all day long.

EASY TO OPERATE

m Controls are easy to use and the intuitive Next Generation Monitor
provides customizable machine operator preferences and easy to read
machine information.

STICK STEER TRAVEL MODE

m Moving around the job site is even easier with the Cat Stick Steer
option. Easily switch from traditional travel controls with levers and
pedals to joystick controls with a push of a button. The benefit of less
effort and improved control is in your hands!

BIG PERFORMANCE IN A MINI DESIGN

m Increased lifting, swinging, travel and multi-functioning performance
help you get the job done more efficiently, and dig-to-blade allows for
easy clean up.

SAFETY ON THE JOB SITE

m Your safety is our top priority. The Cat Mini Excavator is designed to
help keep you safe on the job. A back-up camera, courtesy work lights
and a fluorescent retractable seat belt are just a few of the safety
features we've built into the machine.

SIMPLE SERVICE FOR LESS DOWNTIME

m Maintenance is quick and easy on the Cat Mini Excavator.
Routine check points are easy to access at ground level with
grouped service points and robust service panels.

LOWER OPERATING COSTS

m Equipped with features such as auto idle, auto engine shutdown,
and efficient hydraulics with a variable displacement pump, the
Cat Mini Excavator was designed with reducing your operating
costs in mind.

UNMATCHED DEALER SUPPORT

m Your Cat dealer is here to help you reach your business goals.
From providing equipment solutions to operator training to service
needs and beyond, your Cat dealer is ready to help.

Specifications
Engine Weights
Engine Model Cat C3.3B Minimum Operating Weight with Cab* 8440 kg 18,610 Ib
Rated Net Power @ 2,200 rpm Maximum Operating Weight with Cab** 9105 kg 20,077 1b
S.EPATI i i ; o 25 :
gUSSt A Cer A Firal ggg tx ;[]]g :p *Minimum Weight is based on rubber tracks, no counterweight,
age : 1K operator, full fuel tank, standard stick, blade and no bucket.
IS0 924S/EEC 80/1269 **Maximum Weight is based on steel tracks with rubber pads, counterweight,
Gross Power operator, full fuel tank, long stick, blade and no bucket.
IS0 14396 55.4 kW 743 hp
Bore 34 mm 37in Weight Increase from Minimum Configuration
Stike 1, G, Counterweight 250 kg 5521
Displacement 333L 203 in? Long Stick 66 kg 146 Ib
Steel Tracks with Pads 341 kg 152 1b

CAT



Travel System

Travel Speed — High 5.1 km/h 3.2 mph
Travel Speed — Low 3.1 km/h 1.9 mph
Maximum Traction Force — High Speed 27.8 kN 6,250 Ibf
Maximum Traction Force — Low Speed 67.5 kN 15,175 Ibf
Ground Pressure — Minimum Weight 36.9 kPa 5.4 psi
Ground Pressure — Maximum Weight 39.8 kPa 5.8 psi
Gradeability (maximum) 30 degrees

Service Refill Capacities

Cooling System 100L 26 gal
Engine Oil 1n.2L 3.0 gal
Fuel Tank 147L 39 gal
Hydraulic Tank 53 L 14 gal
Hydraulic System 1oL 29 gal

Hydraulic System

Load Sensing Hydraulics with Variable Displacement Piston Pump

Pump Flow @ 2,400 rpm 167 L/min 44 gal/min
Operating Pressure — Equipment 285 bar 4,134 psi
Operating Pressure — Travel 285 bar 4,134 psi
Operating Pressure — Swing 250 bar 3,626 psi
Auxiliary Circuit — Primary
Flow 131 L/min 35 gal/min
Pressure 285 bar 4,134 psi
Auxiliary Circuit — Secondary
Flow 33 L/min 9 gal/min
Pressure 285 bar 4,134 psi
Digging Force — Stick (Standard) 42.3 kN 9,509 Ibf
Digging Force — Stick (Long) 35.7 kN 8,032 Ibf
Digging Force — Bucket 62.0 kN 13,946 |bf
Swing System
Machine Swing Speed 10.6 rpm
Boom Swing — Left 60 degrees
Boom Swing — Right 50 degrees
Blade
Width (Standard) 2300 mm 91in
Width (Wide) 2450 mm 97in
Height 431 mm 17in

Certification — Cab

Roll Over Protective Structure (ROPS)
Tip Over Protective Structure (TOPS)
Top Guard

Sound

IS0 12117-2:2008

IS0 12117:1997

IS0 10262:1998 (Level 11)

Operator Sound Pressure
{1SO 6396:2008)

Average Exterior Sound Pressure
{1S0 6395:2008)

« European Union Directive “2000/14/EC”

12 dB(A)

99 dB(A)

b=
Tty

)

Dimensions

Standard Stick

Long Stick

Dig Depth

4108 mm (162 in)

4643 mm (183 in)

Vertical Wall

2991 mm (118 in)

3404 mm (134 in)

Maximum Reach
at Ground Level

6949 mm (274 in)

7460 mm (294 in)

Maximum Reach

7141 mm (281 in)

7637 mm (301 in)

Maximum Dig Height

6736 mm (265 in)

7039 mm (277 in)

Maximum Dump Clearance

4760 mm {187 in)

5072 mm {200 in)

Boom in Reach

3059 mm (120 in)

3215 mm {127 in)

[--HE R - R -

Tail Swing

with Counterweight

1645 mm {65 in)

1645 mm {65 in)

without Counterweight

1450 mm {57 in)

1450 mm {57 in)

9

Maximum Blade Height

370 mm (15 in)

370 mm (15in)

10

Maximum Blade Depth

407 mm (16 in)

407 mm (16 in}

"

Transport Height

2487 mm (98 in)

2522 mm (99 in}

12

Cab Height

2541 mm (100 in)

2541 mm (100 in)

13

Swing Bearing Height

756 mm (30 in)

756 mm (30 in)

14

Overall Undercarriage Length

2880 mm (113 in)

2880 mm (113 in}

15 Qverall Shipping Length 6571 mm (259 in) 6656 mm (262 in)
16 Boom Swing Right 935 mm {37 in) 935 mm (37 in)
17 Boom Swing Left 604 mm {24 in) 604 mm (24 in)

18

Track Belt/Shoe Width

450 mm {18 in)

450 mm {18 in)

19

Overall Track Width

2300 mm (91 in})

2300 mm (91 in)

20

Ground Clearance

350 mm (14 in)

350 mm (14 in)

21

Stick Length

Air Conditioning System

1823 mm {72 in)

2358 mm {93 in)

The air conditioning system on this machine contains the fluorinated
greenhouse gas refrigerant R134a (Global Warming Potential = 1430).
The system contains 1.0 kg of refrigerant which has a C0, equivalent
of 1.430 metric tonnes.



Lift Capacities — Minimum Configuration*

Lift Point Radius 3 m (9.8 ft)

Lift Point Radius 4.5 m (14.8 ft)

Lift Point Radius (Maximum)

Over Front Over Front Over Front
Blade Blade Over Blade Blade Over Blade Blade Over m
Lift Point Height Down Up Side Down Up Side Down Up Side {ft)
: kg | 2445 1870 1630 2195 1490 1300 513
45m Standard Stick (Ib) {5391) | (4123) | (3594) | (4,840) | (3,285) | (2867) | (16:8)
(14.8 ft) ; kg : 1625 1235 1075 h.74
Long Stick (ib) . . . (3583) | (2,723) | (2,370) | (18.8)
. kg 2770 1805 1565 2130 1160 1010 5.90
. Standard Stick (Ib) (6,108) | (3.980) | (3451) | (4,697) | (2.558) | (2.227) | (19.4)
(9.8 ft) Lona Stick kg 2400 1825 1580 1585 995 865 6.42
g (Ib) (5,292) (4,024) (3,484) (3,495) (2,194) (1,907) (21.1)
; kg 3345 1685 1450 2305 1060 915 6.13
1.5m SENUERSIEE | o ] sl (7376) | (3715) | (3.197) | (5.083) | (2337 | (2018) | (201)
(4.9 ft) Lo Stk kg 3080 1685 1450 1695 915 790 6.63
g (b) | C Leren | ns) | 3197 | 3730 | (2018 | (1.742) | (218)
Standard Stick kg 3750 2970 2460 3535 1600 1370 2365 1090 945 5.89
0m (Ib) (8,269) (6,549) (5,424) (7,795) (3,528) (3,021) (5,215) (2,403) (2,084) (19.3)
{0 ft) Lo Stk kg 3845 2920 2405 3480 1570 1340 1990 935 805 6.42
g (Ib) (8,478) (6,439) (5,303) {7,673) (3,462) (2,955) (4,388) (2,062) (1,775) (21.1)
*Minimum Weight includes rubber belts, cab, operator, full fuel tank, no counterweight and no bucket.
Lift Capacities — Maximum Configuration**
Lift Point Radius 3 m (9.8 ft) Lift Point Radius 4.5 m (14.8 ft) Lift Point Radius (Maximum)
Over Front Over Front Over Front
Blade Blade Over Blade Blade Over Blade Blade Over m
Lift Point Height Down Up Side Down Up Side Down Up Side (ft)
. kg : : 2445 2090 1820 2195 1675 1460 5.13
45m Standart S8k ), i) (5391) | (4608) | (4013 | (4880) | (3693 | (3219) | (168)
(14.8 ft) ; kg 1625 1395 1215 5.74
Long Stick {Ib) o (3583) | (3.076) | (2679) | (188)
) kg 2770 2025 1760 2130 1315 1145 5.90
i Standard Stick {Ib) (6,108) | (4,465) | (3.881) | (4697) | (2,900) | (2525 | (19.4)
(9.8 ft) — kg 2400 2045 1775 1585 1135 990 6.42
g {Ib) (5,292) (4,509) (3,914) (3,495) (2,503) {2,183) (21.1)
. kg 3345 1905 1645 2305 1205 1050 6.13
15m Standaed Shok, .}, 16} (7.376) | (4201 | (3627) | (5083 | (2657 | (2315) | (20.)
(4.9 ft) Lot Stick kg 3080 1905 1640 1695 1050 910 6.63
g {Ib) (6,791) | (4,201) | (3616) | (3737) | (2315 | (2007) | (21.8)
Siandird Shck kg 3750 3750 27195 3535 1820 1565 2365 1250 1080 5.89
0m (Ib) (8,269) (8,269) (6,163) (7,795) (4,013) (3,451) (5,215) (2,756) (2,381) (19.3)
(0ft) Long Stick kg 3845 3845 2745 3480 1790 1535 1990 1075 930 6.42
g {Ib) (8,478) (8,478) (6,053) (7,673) (3,947) (3,385) (4,388) (2,370) (2,061) (21.1)

**Maximum Weight includes steel tracks with pads, cab, operator, full fuel tank, counterweight and no bucket.




308 CR Mini Hydraulic Excavator

EQUIPMENT

ENGINE

m Cat C3.3B Diesel Engine (U.S. EPA Tier 4 Final/
EU Stage V) — Electronic Engine, Turbo,
Diesel Particulate Filter (DPF)

m Automatic Engine Idle

m Automatic Engine Shutdown

m Automatic Swing Brake

m Automatic Two Speed Travel

Fuel Water Separator with Indicator
Radial Seal — Double Element Air Filter
Extended Life Coolant, -37° C (-35° F}
Ecology Drain

HYDRAULICS
m Smart Tech Electronic Pump

m Variable Displacement Piston Pump

m Load Sensing/Flow Sharing Hydraulics
m Power On Demand

m Hydraulic Temperature Menitoring

m Certified Accumulator

a HYDO Advanced Hydraulic Qil

OPERATOR ENVIRONMENT
= Sealed and Pressurized Cab

a Operator Sound Pressure 72 dB(A)
IS0 6396:2008

= Stick Steer Mode

a Travel Cruise Control

a Control Pattern Changer
Adjustable Wrist Rests

Molded Footrests

Removable, Washable Floor Mat

m Travel Pedals and Hand Levers
m Cat Key with Passcode Option
m HVAC with Automatic Temperature Control
Hydraulic Lockout Controls
Integrated Lower Front Window
Assisted Front Window Overhead Storage
Rear Window Emergency Exit
Fabric, High Back, Suspension Seat
Retractable Seat Belt (75 mm/3 in)
Coat Hook
Cup Holder
LED Interior Light
Literature Holder
12V Power Socket
Radio — Bluetooth®, USB, Auxiliary,
Microphone
Skylight
Mounting Bosses for Top and Front Guards
ROPS — 150 12117-2:2008
TOPS - 1S0 12117:1997
Top Guard — IS0 10262:1998 {Level I1)
Color LCD Monitor

- Fuel Level and Coolant Temperature Gauges
- Maintenance and Machine Monitoring
- Performance and Machine Adjustments
- Numeric Security Code
- Multiple Languages
- Camera Ready
- Hour Meter with Wake Up Switch
- Jog Dial Control Interface

UNDERCARRIAGE
w Greased and Lubricated Track

m Hydraulic Track Adjusters

m Tie Down Eyes on Track Frame
Dozer Blade

Dozer Float

Bolt-on, Reversible Wear Edge
Rubber Tracks

BOOM, STICK AND LINKAGES
= One Piece Boom (3400 mm/133.9in)

m Standard Stick (1820 mm/71.7 in)
a Long Stick (2360 mm/92.9 in)

m Front Shovel Capable (Pin-On/
Manual Coupler/Hydraulic Coupler —
not available in all regions)

m Thumb Ready (not available in all regions)
m Cerlified Lifting Eye {not available in all regions)

ELECTRICAL
m 12 Volt Electrical System

60 Ampere Alternator

900 CCA Maintenance Free Battery

Circuit Breaker

Ignition Key Stop Switch
Signaling/Warning Horn

Product Link™ Elite Lite (regulations apply)
Travel Alarm

OPTIONAL EQUIPMENT
OPERATOR ENVIRONMENT OTHER m Boom and Stick Hose Burst Check Valves
m Rain Visor m Attachments including Buckets, Augers

m Air Suspension Heated Seat

ELECTRICAL
m Rearview Camera

m Rotating Beacon

and Hammers
m Steel Tracks (450 mm/17.7 in wide)
m Steel Track with Rubber Pads
m Wide Steel Tracks (600 mm/23.6 in}
= Wide Dozer Blade
= 2nd Auxiliary Hydraulic Lines with Case Drain
= Additional Counterweight

L For more compiete mf{)rmatsnn on Cat p:oducts dealer serwces, and tndustry so!utlens visit us on the web

‘at Www. cat.com

”.© 2019 Caterpnlar .
e AII r|ghts reserved

Matenals and specihcatlons are sub;ectto change wnthcmt nouce Featured machmes in photos may mclude o

- addmonal eqmpment See your Cat dealef for avallable opt:ons

o ‘CAT CATERPILLAR LETSDO THE WOHK thelr respectwe ioges Caterplltar Yel!uw the Power Edge
~ and Cat’ ‘Modern Hex” trade dress as well as corporate and pmduct |tient|ty used herein, are trademarks

_ of Caserpﬂlar and may not he used without pe(mlssmn

m Bucket Linkage with Lift Eye
m Track Guides

m Water Jacket Heater

m Refueling Pump

m Variable Angle Boom {please see 308 CR VAB
brochure for VAB specs and additional
information)

w Cab Guarding

~ AEH08163-02 (08-2019)
_ Replaces AEHQ8163-01

{North Amenca Europe, ANZP)::: L

. CAT
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View Eaisting Users City: Birmingham City: Birmingham
Close Company Account State: . AL State: AL
Iiy iicports Zip Code: 35217 Zip Code: 35202-0367
Vie'v Reporis County: JEFFERSON
My Xes:surci ;
View E sszatial Resourct:s Additional Information:
TakeTnonal Employer Identification Number; 630377478
Viev: User Manual Total Number of Employees: 1,000 to 2,499
Contact Us Parent Organization:
Administrator:
Orgenization Designation:
Employer Category:
NAICS Code: 423 - MERCHANT WHOLESALERS, DURABLE GOODS Vlew J' Edlt i
Total Hiring Sites: 40 ' VlewI Edlt ,
Total Points of Contact: 3 - ' View! Edit |

U S Deg atmi=nt of Homelard Secoaly - woowedis gov U S, Citizenship and Imnwgralwn S-r - .. o cuser pns A et tily Dovies [V oars



o =9

(Rev, October 2007)

Dopanmant of the Tressury
Internal Aovenuo Sorvies -

Request for Taxpayer
Identification Number and Certificatlon

Give form to the
requester. Do not
send to the IRS.

Namae {as shown on your income 1ax retum)

Thompson Tractor Co., Inc. DBA Thompson Power Systems, Thompson Lift Truck Co.

Business nama, it differenl from above
and The Cat Rent Store

Check appropriate box: [j Individunl/Sole propretor Corporation

(] other lsee instructians) b

O umitse liability company. Enter the tax clasalfication (D=disrsgarded enbily, G=corporalion, Paparinership) »

sinershy
D Pasinership Exemipt

payce

®

Address [number, slreet, and apl. or suite no.)
P O Box 10367 2401 Pingon Hwy. Tarrant,

Aequester's name and address (optional)

AL 35217

Cily, stale, and Z)P code

Birmingham, AL 35202-0367

List acoount number(s) hera {optional)

Print or type
See Specific Instructlons on page 2-

P O Box 934085, Atlanta, GA 31193-4005

Loekbox Remit To:
i Taxpayer Identification Number (FIN)

Enter your TIN In tha appropriate box. Tha TIN
backup withholding. For Individuals, this is your
alien, sole propietor, or disregarded entity, see

your employer kentification number {EIN). H you do not have a number, see How to get a TIN on page 3. or
Note. If the account Is in more than one name, see the chart on page 4 for guidelines on whose Employar identilication number
‘ 63 10377478

number to enter.

provided must match the name given on Une 1 to avold
social security number ($8N). Howaver, for a resident :
the Part | Instrustions on page 3. For other entities, It ls

Soclal socurity nuwnbar

m—cemﬁ cation

Under penalties of patjury, | certify that: .

1. The number shown on this form ls my porect texpaya ideniilcation number for | am walting for a num

ber to be Issued 1o me), and
ackLp withholding, or (b) | have not baen notifiad by tha jntemal

| am not subject to backup withholding because: (g} | am exemnpt from b
It of a fallure to report all Interest or dividends, or [c) the IRS has

2.
Revenue Service (IS) that | am subject 1o backup withholding as a resu
nofified me that | am no Ionger subject to backup withholding, and

3. | am a U.S. citlzon or other U.S. person (defined-below).

CenHication Instructions, You must cross out kem 2 abov
withholding becausa you have fafled to report all

For morigage Intarast patd, acquisitlon or abandonmant of secured property, cancelistion of debt,
arrangement {IRA), and generally, paymerts other than intarest and dividends,

provide your correct TIN. See the instructions on page 4.

Interest and dividends on your tax retum. For real estate trathsactions,

a if you have been notified by the IRS that you are currently subject to backup

{term 2 doas not apply.
contributions 1o &n indlvidual retirement
you are not required 1o sign the Certificallon, but you must

Sign
Here

Signature of
U.5, person >

la. K_MM 2 K)an frolfer

Data P

R L &
General lnstructm/ns
Section references are to the Intemal Revenue Code unless
otharwise noted.

Purpose of Form
A person who is required to file an Information retum with the
JHS must obtain your correct taxpayer identification number (TIN)
to reporl, for example, income pald to you, real eslate
\ransactions, mortgage Interest you paid, acquisition or
abandonment of secured property, cancellation of debt, or
contributions you mada to an IRA. :

Use Form W-9 only if you are a U.S. person (inctuding a
resident alien), 1o provids your correct TIN to the person
requesting it (the requester) and, when applicable, to:

1. Certify thal the TIN you are giving is correct {or you are
waiting for a number |o be Issued),

2. Certify lhat you are not subject 1o backup withholding, or

3. Claim exemption from backup withholding if you are a U.S.
exempt payee. il applicable, you are also ceritying thal as a
U.S. person, your allocable share of any partnershlp fncome from
a U.S. trade or business is not subject lo the withholding tax on
foreign pariners’ share of elfectively connecied Income.

Note. If a requesler gives you a form other than Form W-8 to
request your TIN, you must usa the requester's form if it is
substantially similar to this Forrm W-3,

Definition of a U.S. person. For federal tax purposes, you are
consldared a U.S. person If you are:

e An Individual wha s a U.S. cilizen or U.S, resident alien,

e A partnership, corporatlon, company, or assoclation created or
organized In the United States or under the laws of the United
States,

e An estate (other than a foreigh estate), or

o A domesiic trust (as defined In Regulations seclion
301.7701-7).  *}

Spectal rules for partnerships. Partnerships that conduct a
trade or business in the Unted States are generally required to
pay a withholding tax on any foreign partners’ share of income
from such business. Further, in certain cases where a Fom W-8
has not been recelved, a partnership Is required to presume that
a partner is a forelgn person, and pay the withholding tax.
Therefore, if you are a U.S. person that is a partner In a
partnership conducting a trade or business in the Uniled Stales,
provids Form W-9 to the partnership 1o establish your U.S.
status and avoid withhelding on your share of partnsrship
income,

The person who gives Form W-9 lo the parntnership for
purposes of establishing its U.S. stalus and avoiding withholding
on it allocable share of net income from the pannership
conducting a irade or business in the United Slates is in the
following cases:

s The U.S, owner of a disregarded entity and not the enlity,

Form W-9 (Rev. 10-2007)

Cat. Mo. 10231X




Company ID Number: 47130

~ARTICLE I
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Social Security Administration (SSA), the Department of Homeland Security (DHS) and
Thompson Tractor Ce., Inc. (Employer) regarding the Employer's participation in the
Employment Eligibility Verification Program (E-Verify). E-Verify is a program in which the
employment eligibility of all newly hired employees will be confirmed after the Employment
Eligibility Verification Form (Form 1-9) has been completed.

Authority for the E-Verify program is found in Title [V, Subtitle A, of the Illegal Immigration
Reform and Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note),

ARTICLE 1I
FUNCTIONS TO BE PERFORMED
A. RESPONSIBILITIES OF THE SSA

1. Upon completion of the Form I-9 by the employee and the Employer, and provided the
Employer complies with the requirements of this MOU, SSA agrees to provide the Employer
with available information that allows the Employer to confirm the accuracy of Social Security

Numbers provided by all newly hired employees and the employment authorization of U.S,
citizens.

2 The SSA agrees to provide to the Employer appropriate assistance with operational
problems that may arise during the Employer's participation in the E-Verify program. The SSA
agrees to provide the Employer with names, titles, addresses, and telephone numbers of SSA
representatives to be contacted during the E-Verify process.

3. ° The SSA agrees to safeguard the information provided by the Employer through the E-
Verify program procedures, and to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by the SSA as
governed by the Privacy Act (5 U.S.C. § 552a), the Social Secunty Act (42 U.S.C. 1306(a)), and
SSA regulations (20 CFR Part 401)

4, SSA agrees to estabhsh a means of automated verification that is designed (in
conjunction with DHS's automated system if necessary) to provide confirmation or tentative
nonconfirmation of U.S. citizens” employment eligibility and accuracy of SSA records for both
citizens and aliens within 3 Federal Government work days of the initial inquiry.



Company ID Number: 47130

5. SSA agrees to establish a means of secondary verification (including updating SSA
records as may be necessary) for employees who contest SSA tentative nonconfirmations that is
designed to provide final confirmation or noncenfirmation of U.S. citizens’ employment
eligibility and accuracy of SSA records for hoth citizens and aliens within 10 Federal
Government work days of the date of referral to SSA, unless SSA determines that more than 10
days may be necessary. In such cases, SSA will provide additional verification instructions.

B. RESPONSIBILITIES OF THE DEPARTMENT OF HOMELAND SECURITY

1. Upon completion of the Form I-9 by the employee and the Employer and after SSA
verifies the accuracy of SSA records for aliens through E-Verify, DHS agrees to provide the
Employer access to selected data from DHS's database to enable the Employer to conduct:

e Automated verification checks on newly hired alien employees by electronic means, and
e Photo verification checks (when available) on newly hired alien employees.

2 DHS agrees to provide to the Employer appropriate assistance with operational problems
that may arise during the Employer's participation in the E-Verify program. DHS agrees to
provide the Employer names, titles, addresses, and telephone numbers of DHS representatives to
be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer a manual (the E-Verify Manual) contammg
instructions on E-Verify policies, procedures and requirements for both SSA and DHS, including
restrictions on the use of E-Verify.. DHS agrees to provide training materials on E-Verify,

4, DHS agrees to provide to the Employer a notice, which indicates the Employer's
participation in the E-Verify program. DHS also agrees to provide to the Employer anti-
discrimination notices issued by the Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC), Civil Rights Division, and U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that permits
the Employer to verify information provided by alien employees with DHS's database,

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of alien employment
eligibility and for evaluation of the E-Verify program, or to such other persons or entities as may
be authorized by applicable law. Information will be used only to verify the accuracy of Social
Security Numbers and employment eligibility, to enforce the Immigration and Nationality Act
and federal criminal laws, and to ensure accurate wage reports to the SSA.

7. DHS agrees to establish a means of automated verification that is designed (in
conjunction with SSA verification procedures) to provide confirmation or tentative
nonconfirmation of employees' employment eligibility within 3 Federal Government work days
of the initial inquiry.
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8. DHS agrees to establish a means of secondary verification (including updating DHS
records as may be ‘necessary) for employees who contest DHS tentative nonconfirmations and
photo non-match tentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees.

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the E-Verify Manual.

4, The Employer agrees that any Employer Representative who will perform employment

verification queries will complete the E-Verify Tutorial before that individual initiates any
queries.

A, The employer agrees that all employer representatives will take the refresher
tutorials initiated by the E-Verify program as a condition of continued use of E-
Verify.

B. Failure to complete a refresher tutorial will prevent the employer from continued

use of the program.

5. The Employer agrees to comply with established Form 1-9 procedures, with two
exceptions:

e Ifan employee presents a "List B" identity document, the Employer agrees to only accept
"List B" documents that contain a photo. (List B documents identified in 8 C.F.R. §
274a.2 (b) (1) (B)) can be presented during the Form 1-9 process to establish identity).

e If an employee presents a DHS Form I-551 (Permanent Resident Card) or Form [-766
(Employment Authorization Document) to complete the Form 1-9, the Employer agrees
to make a photocopy of the document and to retain the photocopy with the employee’s
Form 1-9. The employer will use the photocopy to verify the photo and to assist the
Department with its review of photo non-matches that are contested by employees. Note
that employees retain the right to present any List A, or List B and List C, documentation
to complete the Form I-9. DHS may in the future designate other documents that activate
the photo screening tool.

6. The Employer understands that participation in E-Verify does not exempt the Employer
from the responsibility to complete, retain, and make available for inspection Forms I-9 that relate
to its employees, or from other requirements of applicable regulations or laws, except for the
following modified requirements applicable by reason of the Employer's participation in E-
Verify: (1) identity documents must have photos, as described in paragraph 5 above; (2) a



Company ID Number: 47130

rebuttable presumption is established that the Employer has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of any individual if it
obtains confirmation of the identity and employment eligibility of the individual in compliance
with the terms and conditions of E-Verify ; (3) the Employer must notify DHS if it continues to
employ any employee after receiving a final nonconfirmation, and is subject to a civil money
penalty between $500 and $1,000 for each failure to notify DHS of continued employment
following a final nonconfirmation; (4) the Employer is subject to a rebuttable presumption that it
has knowingly employed an unauthorized alien in violation of section 274A(a)(1)(A) if the
Employer continues to employ any employee after receiving a final nonconfirmation; and (5) no
person or entity participating in E-Verify is civilly or criminally liable under any law for any
action taken in good faith on information provided through the confirmation system. DHS
reserves the right to conduct Form 1-9 compliance inspections during the course of E-Verify, as
well as to conduct any other enforcement activity authorized by law.

% The Employer agrees to initiate E-Verify verification procedures within 3 Employer
business days after each employee has been hired (but after both sections 1 and 2 of the Form 1-9
have been completed), and to complete as many (but only as many) steps of the E-Verify process
as are necessary according to the E-Verify Manual. The Employer is prohibited from initiating
verification procedures before the employee has been hired and the Form 1-9 completed. If the
automated system to be queried is temporarily unavailable, the 3-day time period is extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to
make inquiries during the period of unavailability. In all cases, the Employer must use the SSA
verification procedures first, and use DHS verification procedures and photo screening tool only
after the the SSA verification response has been given.

8. The Employer agrees not to use E-Verify procedures for pre-employment screening of
job applicants, support for any unlawful employment practice, or any other use not authorized by
this MOU. The Employer must use E-Verify for all new employees and will not verify only
certain employees selectively. The Employer agrees not to use E-Verify procedures for re-
verification, or for employees hired before the date this MOU is in effect. The Employer
understands that if the Employer uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and the
immediate termination of its access to SSA and DHS information pursuant to this MOU,

9. The Employer agrees to follow appropriate procedures (see Article HI.B. below)
regarding tentative nonconfirmations, including notifying employees of the finding, providing
written referral instructions to employees, allowing employees to contest the finding, and not
taking adverse action against employees if they choose to contest the finding. Further, when
employees contest a tentative nonconfirmation based upon a photo non-match, the Employer is
required to take affirmative steps (see Article 1I1.B. below) to contact DHS with information
necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's employment eligibility status while SSA or DHS is processing the verification request
unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1 (1)) that the employee is
not work authorized. The Employer understands that an initial inability of the SSA or DHS
automated verification to verify work authorization, a tentative nonconfirmation, or the finding of
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a photo non-match, does not mean, and should not be interpreted as, an indication that the
employee is not work authorized. In any of the cases listed above, the employee must be provided
the opportunity to contest the finding, and if he or she does so, may not be terminated or suffer
any adverse employment consequences until and unless secondary verification by SSA or DHS
has been completed and a final nonconfirmation has been issued. If the employee does not choose
to contest a tentative nonconfirmation or a photo non-match, then the Employer can find the
employee is not work authorized and take the appropriate action.

11. The Employer agrees to comply with section 274B of the INA by not discriminating
unlawfully against any individual in hiring, firing, or recruitment or referral practices because of
his or her national origin or, in the case of a protected individual as defined in section 274B(a)(3)
of the INA, because of his or her citizenship status. The Employer understands that such illegal
practices can include selective verification or use of E-Verify, discharging or refusing to hire
eligible employees because they appear or sound “foreign”, and premature termination of
employees based upon tentative nonconfirmations, and that any violation of the unfair
immigration-related employment practices provisions of the INA could subject the Employer to
civil penalties pursuant to section 274B of the INA and the termination of its participation in E-
Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-7688 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form 1-9

or to print the screen containing the case verification number and attach it to the employee's Form
I-9.

13. The Employer agrees that it will use the information it receives from the SSA or DHS
pursuant to E-Verify and this MOU only to confirm the employment eligibility of newly-hired
employees after completion of the Form 1-9. The Employer agrees-that it will safeguard this
information, and means of access to it (such as PINS and passwords) to ensure that it is not used
for any other purpose and as necessary to protect its confidentiality, including ensuring that it is
not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU.,

14, The Employer acknowledges that the information which it receives from SSA is
governed by the Privacy Act (5 U.S.C. § 552a (i) (1) and (3)) and the Social Security Act (42
U.S.C. 1306(a)), and that any person who obtains this information under false pretenses or uses it
for any purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Employer agrees to allow DHS and SSA, or their authorized agents or designees, to
make periodic visits to the Employer for the purpose of reviewing E-Verify -related records, i.e.,
Forms 1-9, SSA Transaction Records, and DHS verification records, which were created during
the Employer's participation in the E-Verify Program, In addition, for the purpose of evaluating
E-Verify, the Employer agrees to allow DHS and SSA or their authorized agents or designees, to
interview it regarding its experience with E-Verify, to interview employees hired during E-Verify
use concerning their experience with the pilot, and to make employment and E-Verify related
records available to DHS and the SSA, or their designated agents or designees. Failure to comply
with the terms of this paragraph may lead DHS to terminate the Employer’s access to E-Verify.
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ARTICLE IIT

REFERRAL OF INDIVIDUALS TO THE SSA AND THE DEPARTMENT OF
HOMELAND SECURITY

A. REFERRAL TO THE SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2 The Employer will refer employees to SSA field offices only as directed by the
automated system based on a tentative nonconfirmation, and only after the Employer records the
case verification number, reviews the input to detect any transaction errors, and determines that
the employee contests the fentative nonconfirmation. The Employer will transmit the Social
Security Number to SSA for verification again if this review indicates a need to do so. The
Employer will determine whether the employee contests the tentative nonconfirmation as soon as
possible after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide
the employee with a referral letter and instruct the employee to visit an SSA office to resolve the
discrepancy within 8 Federal Government work days. The Employer will make a second inquiry
to the SSA database using E-Verify procedures on the date that is 10 Federal Government work
days after the date of the referral in order to obtain confirmation, or final nonconfirmation, unless
otherwise instructed by SSA or unless SSA determines that more than 10 days is necessary to
resolve the tentative nonconfirmation..

4, The Employer agrees not to ask the employee to obtain a printout from the Social
Security Number database (the Numident) or other written verification of the Social Security
Number from the SSA.

B. REFERRAL TO THE DEPARTMENT OF HOMELAND SECURITY

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must
print the tentative nonconfirmation notice as directed by the automated system and provide it to
the employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation.

2 If the Employer finds a photo non-match for an alien who provides a document for which
the automated system has transmitted a photo, the employer must print the photo non-match
tentative nonconfirmation notice as directed by the automated systein and provide it to the
employee so that the employee may determine whether he or she will contest the finding.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to
contest a tentative nonconfirmation received from DHS automated verification process or when
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the Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer
will determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it.

4, If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact the Department
through its toll-free hotline within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter to DHS. DHS will electronically
transmit the result of the referral to the Employer within 10 Federal Government work days of the
referral unless it determines that more than 10 days is necessary.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based
upon a photo non-match, the Employer will send a copy of the employee’s Form 1-551 or Form I-
766 to DHS for review by:

e Scanning and uploading the document, or

o Sending a photocopy of the document by an express mail account (furnished and paid for
by DHS).

7. The Employer understands that if it cannot determine whether there is a photo
match/non-match, the Employer is required to forward the employee’s documentation to DHS by
scanning and uploading, or by sending the document as described in the preceding paragraph, and
resolving the case as specified by the Immigration Services Verifier at DHS who will determine
the photo match or non-match.

ARTICLE IV
SERVICE PROVISIONS

The SSA and DHS will not charge the Employer for verification services performed under this
MOU. The Employer is responsible for providing equipment needed to make inquiries. To access
the E-Verify System, an Employer will need a personal computer with Internet access,

ARTICLE V
PARTIES

This MOU is effective upon the signature of all parties, and shall continue in effect for as long as
the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data sources and instituting new verification
procedures, will be covered under this MOU and will not cause the need for a supplemental MOU
that outlines these changes. DHS agrees to train employers on all changes made to E-Verify
through the use of mandatory refresher tutorials and updates to the E-Verify manual. Even
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without changes to E-Verify, the Department reserves the right to require employers to take
mandatory refresher tutorials.

Termination by any party shall terminate the MOU as to all parties. The SSA or DHS may
terminate this MOU without prior notice if deemed necessary because of the requirements of law
or policy, or upon a determination by SSA or DHS that there has been a breach of system
integrity or security by the Employer, or a failure on the part of the Employer to comply with
established procedures or legal requirements. Some or all SSA and DHS responsibilities under
this MOU may be performed by contractor(s), and SSA and DHS may adjust verification
responsibilities between each other as they may determine.

Nothing in this MOU is intended, or should be construed, to create any right or benefit,
substantive or procedural, enforceable at Jaw by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

Each party shall be solely responsible for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom,
including (but not limited to) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by
the Employer. -

The employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
and responses to inquiries under the Freedom of Information Act (FOIA).

The foregoing constitutes the full agreement on this subject between the SSA, DHS, and the
Employer.

The individuals whose signatures appear below represent that they are authorized to enter into
this MOU on behalf of the Employer and DHS respectively.

To be accepted as a participant in E-Verify, you should only sign the Employer’s Section of
the signature page. If you have any questions, contact E-Verify Operations at 888-464-
4218,

Employer Thompson Tractor Co., Ine.

Frank M Wright

Name (Please type or print) Title
Electronically Signed 07/11/2007
Signature Date

Department of Homeland Security — Verification Division
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INFORMATION REQUIRED
FOR THE E-VERIFY PROGRAM

Information relating to your Company:

Company Name:

Company Facility Address:

Company Alternate Address:

County or Parish:

Employer Identification Number:

North American Industry
Classification Systems Code:

Farent Company:

Number of Employees:

Thompson Tractor Co., Inc.

2401 Pinson Highway

Birmingham, AL 35217

P.O. Box 10367

Birmingham, AL 35202-0367

JEFFERSON

630377478

423

1,000 to

2,499 Number of Sites Verified for:

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State.

o GEORGIA

5 site(s)

Information relating to the Program Administrator(s) for your Company on policy questions or operational problems:

Name: Kimberly A Stark

Telephone Number:  (205) 849 - 4279 Fax Number:
E-mail Address: kimberlystarlk@thompsontractor.com

Name: Frank M Wright

Telephone Number:  (205) 849 - 4267 Fax Number:

E-mail Address: frankwright@thompsontracter.com

(205) 849 - 4565

(205) 849 - 4854
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INFORMATION REQUIRED
FOR THE E-VERIFY PROGRAM

Information relating to your Company:

Company Name: Thompson Tractor Co., Inc.

Company Facility Address: 2401 Pinson Highway

Birmingham, AL 35217

Company Alternate Address: P.0. Box 10367

Birmingham, AL 35202-0367

County or Parish: JEFFERSON

Employer Identification Number: 630377478

North American Industry
Classification Systems Code: 423

Farent Company:

1,000 to
Number of Employees: 2,499 Number of Sites Verified for: S

Are you verifying for more than 1 site? If yes, please provide the number of sites verified for in each State.

.  GEORGIA 5 site(s)

Information relating to the Program Administrator(s) for your Company on policy questions or operational problems:

Name: Kimberly A Stark

Telephone Number:  (205) 849 - 4279 Fax Number: (205) 849 - 4565
E-mail Address: kimberlystark@thompsontractor.com

Name: Frank M Wright

Telephone Number:  (205) 849 - 4267 Fax Number: (205) 849 - 4854

E-mail Address: frankwright@thompsontractor.com
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USCIS Verification Division

Name (Please type or print) Title

Electronically Signed 07/11/2007

Signature Date



